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2019 Residency Directors Compensation Survey 
 

 
Highlights from the survey: 
 
RESPONSE 
 
A total of 197 residency program directors were invited to take the survey. Sixty-five program 
directors finished the survey for a completion rate of 33%. There was 1 partial response that is not 
included in the results. 
 
TYPE OF INSTITUTION 
 
Of the respondents, 43% (28) indicate their program is located in a community medical center, 
23% (15) in an academic medical center, 20% (13) in a general hospital, and 19% (12) in a VA or 
federal hospital. One respondent selected “other” but did not specify. 
 
The majority, 36 (55%), of survey participants indicate the ownership or control type of their 
institution is a non-profit. Sixteen respondents (25%) work in a for-profit institution and the 
remaining 20% (13) indicate they are employed by the Department of Defense or other 
governmental agency. 
 
Eighty-nine percent (58) work in an institution that provides other types of residency training and 
reported that 71% (46) of these other specialty program directors receive compensation. 
 
Forty-four (68%) of programs have a hospital-based podiatry clinic and twenty-one (32%) do not. 
 
Most program directors participating in the survey were from institutions located in the Midwest 
(32%) and Northeast (26%).  
 
GME FUNDING 
 
By a wide margin, 86% (56) of respondents state their hospital receives CMS (Medicare) GME 
funding for residency education. Six (9%) do not receive this funding and three participants (5%) 
were unsure about GME funding for residency education. 
 
When asked if their institution provides them with GME funding information each year, nine (14%) 
report their institution provides them with this information voluntarily, 16 (25%) receive it if they 
request it, 14 (22%) have requested this information but have not received it, and 26 (40%) have 
neither requested or received GME funding information. 
 
PODIATRIC RESIDENCY PROGRAM CHARACTERISTICS 
 
The greatest number of survey participants, 58 (89%), are from PMSR-RRA programs and three 
(5%) are PMSR only programs. Four (6%) respondents are from dual programs. 
 
The number of CPME approved PGY 1 entry level positions ranged from 1 to 6 for respondents. 
Twenty-four survey participants (37%) indicate they are approved for 2 PGY 1 positions and 
twenty-two (34%) indicate having 3 approved PGY 1 positions.  
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Only 30 (46%) of survey participants report having an associate/assistant program director. Yet 
60% (39) indicate that other residency training programs in their institution have an 
associate/assistant director. 
 
Eleven percent (7) participants have a full time, dedicated residency coordinator. Another 24 
(37%) have a coordinator that dedicates 50% or more of their time to the podiatry program. 
Twenty-four (37%) have a coordinator that dedicates less than 50% of their time to podiatry. A 
majority (45, 74%) of responding program directors feel their administrative support is adequate. 
 
Ninety-five percent (62) program directors taking part in the survey report participating as a 
member of the graduate medical education committee at their institution. 
 
Only 42 (64%) of survey respondents said they receive funding from their sponsoring institution to 
use for didactic and skilled learning experiences for your residents. 
 
A slim majority (57%, 37) of programs directors taking the survey said they have input into their 
budget for educational/didactic/skills learning experiences for their residents. 
 
PROGRAM DIRECTOR CHARACTERISTICS 
 

• Eighty-eight percent (57) of programs directors completing the survey indicate being the 
program director last year with eight (12%) designating they are new to the position. 

• Only 34% (22) of survey participants are full-time program directors. 
 

COMPENSATION 
 

• Most survey participants, 80% (52) receive monetary compensation for serving as 
residency program directors. Only 8 (12%) report receiving some type of non-monetary 
compensation. 

• Roughly half, 34 (52%), of responding programs directors do not receive compensation as 
part of employment with their hospital. 

• Forty-two percent of respondents receive $75,000 or more for their duties related to 
program administration and didactic and clinical instruction. 

• Forty-six percent (30) of participants indicate they receive no benefits (vacation, sick leave, 
professional development, health insurance, malpractice insurance, or retirement) from 
their sponsoring institutions. 

• Thirty-six percent (22) of responding podiatric residency directors do not feel their 
compensation is comparable to other residency program directors at their institution. 

• Forty percent (26) of survey participants state that their institution compensates residency 
program faculty. 

• In institutions with any associate/assistant directors, only 30 (46%) report that the position 
is compensated. 

 
AREAS OF CONCERN:  Expressed areas of concern include comparable compensation, 
administrative support, budget input, lack of funding for didactic and skilled learning experiences, 
and sharing of GME funding information. 
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• Compensation that is not comparable to other program directors at their institution is cited 
by 31% (40) of respondents. 

• When asked about adequate administrative support for their program, 18% (23) feel they 
need more support. 

• Lack of input into the budget for educational/didactic/skill learning for residents was 
indicated by 41% (52) of participants and 41% (53) do not receive funding from the 
medical education department at their institution for didactic and skilled learning 
experiences. 

• Finally, despite CPME 320 Section 3.7 guidelines that the current amount of GME funding 
received by the sponsoring institution be shared annually with the program director, only 
39% (50) said they were receiving that information. 
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